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EYFS Behaviour Management Policy 

 
1. INTRODUCTION 
 

1.1 The Headteacher holds the responsibility of ensuring that policies designed to promote good 
behaviour and discipline on the part of the children are pursued at Oakwood School. 

 

1.2  All members of staff are delegated by the Headteacher to take responsibility for ensuring 
that disciplinary procedures and policy are sensibly followed within the framework of points 
detailed in this document. 

 

1.3 Oakwood School aims to encourage pupils to adopt the highest standards of behaviour, 
principles and moral standards and to respect the ethos of the school.  Promoting the 
emotional well-being of all of our pupils is key to their development.  The school aims to 
teach trust and mutual respect for everyone. It believes that good relations, good manners 
and a secure learning environment play a crucial part in the development of intellectually 
curious pupils, who are motivated to become life-long learners. The school develops qualities 
of team-work and leadership through its extensive programme of extra-curricular activities.   

 

1.4 Oakwood School is an inclusive community.  We welcome pupils from a wide variety of 
ethnic and social backgrounds and faiths.  We treat everyone as an individual and aim to 
develop the whole person equipped to take their place in the modern world. 

 
 

2. CODE OF CONDUCT 
 

2.1  At Oakwood School children are encouraged to follow a code of conduct known as 
  “The Oakwood Way”.   
 

 The Oakwood Way 
 We are kind and helpful.  
 We think about other people’s feelings. 
 We always to do our very best.  
 We look after our own property and everyone else’s.  
 We listen to other people. 
 We are honest.  
 We are polite. 
 
2.2 Good Conduct: 

• is to do with care of the individual; our ‘duty of care’ as teachers in a school 
community, and our focus on ‘The Value Chain’. 
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• assists in the day-to-day running of the school. 
• promotes a harmonious atmosphere. 
• promotes respect for others. 
• encourages respect for property and places. 
• encourages self-improvement. 
• makes for a safer and more secure environment. 

 
 
3. EVERY CHILD MATTERS  
 
3.1  Be Healthy – children are encouraged to take each others needs into consideration and to 

look after each other and their environment. 
 

3.2 Stay Safe - we use positive strategies to manage children’s behaviour. 
 
3.3  Enjoy and Achieve- children are settled and engaged in activities that are adapted to meet 

the different learning ages, styles and interests of all. 
 
3.4 Make a Positive Contribution – children behave well as they learn to consider others and 

they know what is expected of them. 
 
3.5 Achieve Economic Well-Being – children are helped to develop the skills and personal 

qualities which will equip them for work and adult life. 
 
 
4. PRINCIPLES 
 
4.1 Fairness and Consistency: Rewards and Sanctions should be appropriate and clearly 

identifiable; known by the whole EYFS setting. 
 
4.2 We must be consistent, individually and corporately. As with the pupils, we, as individual 

members of staff, are all unique and will inevitably deal with matters of discipline in our own 
way. It is hoped, however, that the guidance contained within this document will help to 
ensure a consistency that will be identifiable to our pupils so that they are able to live their 
day-to-day lives without confusion, as happy and confident members of the community. 

 
4.3 Sanctions follow on from transgressions which indicate a kind of failure in the breakdown of 

systems or communication. Our discipline policy should be based on success not failure. This 
underlines the importance of our house point system which rewards and praises. All 
sanctions, therefore, are seen within the context of this positive disciplinary code. 

 
4.4    Vigilance: Staff must be careful to ensure that our stated practices and policies are adhered to. 
 
4.5 Staff should not ignore opportunities to praise or reward children, nor should we ignore situations    

where children need to be spoken to for negative behaviour. 
 
4.6     Where appropriate, contact with children over a disciplinary matter should be followed up. 
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4.7 Differentiation: Although staff must seek to be consistent, we must also remember the 
uniqueness of each individual. Our approach and response should show recognition of this fact.  

 
4.8 Attitude and Approach: All staff recognise that disciplinary responsibility is part of our 

professional duty. We should embrace this duty as part of our vocation to help and educate the 
‘whole’ child.  

 
4.9 All staff should be positive. Avoid “don’t” or phrases like “do it because I say so”. This teaches a 

child nothing. Be prepared to explain. 
 
4.10 All staff should avoid confrontations, loss of temper, raised voices or any form of physical or verbal 

intimidation.   
 
4.11 All staff should give children a chance. They (we!) all make mistakes, sometimes by accident, 

without being able to help it, and sometimes deliberately. Children must always know that there is 
a ‘way out’ and a way in which they can redeem themselves. 

 
4.12 All staff, when on duty, should know what is happening. Staff must walk about and communicate 

with the children, be interested in what they say and do.  
 
4.13 When a child is in need of reprimand or sanction, they should be fully involved in the process. 

Children should be asked to account for their actions (recognition of fault) and share in discussions 
about appropriate sanctions or ways forward so that they recognise the need for making amends. 
In this way, they will learn from their mistakes and will not be resentful or feel unjustly treated. 

 
5. IMPLEMENTATION 
 
5.1 Classroom:  Staff must each primarily be responsible for their own discipline in the classroom 

and setting. This must be based on a mutual recognition between teacher and children as to 
what the expectations are within a lesson. 

 
5.2 Effective discipline within the classroom is dependent on developing good communication 

and relationships with children. Time needs to be taken to develop these relationships in the 
context of the teaching/learning environment.  

 
5.3 Discipline issues in the EYFS setting are dealt with firmly but fairly. Class teachers are 

responsible for discipline within their setting; issues that arise in the playground and with 
other members of staff, will be dealt with by the staff member concerned, who will, inform 
the class teacher and Assistant Head.  

 
 
6. PROMOTING GOOD BEHAVIOUR 
 
6.1 We model appropriate phrases and language and teach children to understand what is 

acceptable behaviour through:- 
 • class rules and codes of behaviour 
 • activities that promote sharing, negotiation and co-operation 
 • rewarding and praising good behaviour –see below 
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 • developing an understanding of the school’s code of conduct – The Oakwood Way 
 • circle time 

 
6.2  Children will be given strategies to use that will enable them to take responsibility for their 

own behaviour such as encouragement to express themselves verbally rather than physically. 
 
6.3 We will reward good and improved behaviour through praise, the Star Badge system, smiley 

faces, sticker charts and positive comments in their Home Books/Reading Record Books, 
House Points and Golden Time.  

 
6.4 The children in Pre-Prep and EYFS do not have individual house point targets but can earn 

individual house points.  We will discuss behavioural issues during Circle Time, P.S.H.E. and 
during assemblies we will refer on a regular basis to “The Oakwood Way”.   

 
6.5 House Points: House points should be used as our main positive system of rewards. We must 

recognise the good things that the children do as often as possible and ensure that they feel 
valued as members of the school community.  

 
6.6 House Points are awarded for a wide range of positives, including:  

 good progress 

 good standards of achievement 

 helpfulness 

 good manners 

 other thoughtful behaviour 
 

6.7 In general, only one house point is awarded for any individual situation. Children need to 
know when they have been awarded a house point.  

 
6.8 In Kindergarten and Reception individual pupils will be given a house token to put in their 

house pot. Totals will be counted each week and added to the term’s total for each house.  
 
6.9 Children should be encouraged to recognise house points as important, both on an individual 

level but also in contributing to the cumulative house point total for their ‘House’.  
 
6.10 The houses are Avenue, School, Summersdale and Wilsey Down. House points earned go 

towards a weekly and an end of term total. Results are announced weekly at Friday morning 
assembly. The House Point cup is awarded to the winning “House of the Week”.  

 
6.11 House points are accumulated at the end of each term and the House with the most House 

Points celebrates its’ success with a special “House Tea”. 
 
6.12 At the end of the school year, the House that has achieved the highest total number of 

House Points over the three school terms is awarded a Day Trip out to an exciting venue 
where the children can participate, enjoy and celebrate the success of their House. In 
Nursery and Kindergarten, a separate ‘in-school’ reward is celebrated for all of the children. 

 
6.13 Additional Year Group and Class Reward Initiatives for EYFS: In addition to House points 

individual classes and year group teachers organise, in conjunction with their pupils, 
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additional rewards to recognise and share positive behaviour. These can include Golden Time 
and or an Individual of the week; this may be on displayed in a Form room. Positive 
comments on behaviour and good work are written and initialled by the teacher in the Pupil 
Planner. 

 
6.14 Oakwood Tree Whole School: If a child in the EYFS setting performs an act of extreme 

kindness or shows themselves to be an excellent citizen, they can be invited to record the 
recognition of their achievement by placing a gold leaf on the Oakwood Tree in Lyne Hall. 

 
6.15 Displays: Displays are regularly updated demonstrating work of which pupils are proud. 
 
6.16 Friday Flyer: Pupils are congratulated for particular achievements, competitions etc. 
 
6.17 Star Badge and Friday Assemblies: Star Badges are awarded to Kindergarten and Reception 

pupils in a special Thursday Star Badge Assembly and then badge winners are invited up on 
stage on Fridays to take a bow in front of parents, fellow pupils and staff. Nursery pupils join 
in with the Star Badge Assembly in the Summer Term. 

 
6.18 Announcements of achievement both academic and sporting, including artistic, musical and 

dramatic are announced in our whole school Friday assembly including ones achieved in 
school and those achieved out of school.  

 
6.19 End of Term: Two pupils from each Reception form are presented with achievement and 

effort prizes of book vouchers.  
 
6.20 End of Year – Speech Day: Speech Day is a ceremony to celebrate the achievements of the 

pupils and school over the year. There is a presentation of awards to all age groups from 
Reception to Year 6 for outstanding academic, musical, sporting, artistic and dramatic 
achievement. 

7. REACTING TO POOR BEHAVIOUR 

7.1 In EYFS most problems can be addressed with a simple reprimand, but if the misdemeanour 
is repeated after a warning, or is of a more serious nature, there will be loss of a privilege, 
possibly part of a playtime or, nearer the end of the week, Golden Time. This may involve 
sitting away from the group for a minute or two to calm down.  

7.2 For repeated bad behaviour during a lesson, children from Reception upwards may be 
brought to the Assistant Head’s office, where they will be asked to sit quietly together and 
reflect on their behaviour for a few minutes to then continue the day afresh.  

7.3 In the Nursery and Kindergarten they are gently spoken to by the key persons.  If there were 
concerns, it is raised with the parents.  We work in partnership with parents to help 
overcome any behavioural problems. 

7.4 If the child is a persistent offender or is caught swearing, spitting, biting or bullying, the 
Assistant Head will speak to them to emphasise the seriousness of the matter. If she feels it 
necessary, they will be seen by the Head of Pastoral Care or Headteacher. 
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7.5 Most discipline issues are of a minor nature and parents will not always be told. Each day 
should start on a positive note, with a fresh start. However, in some cases parents do need to 
be informed and a strategy discussed and put in place between parents and staff, with 
regular updates.  This is recorded on the school’s management sytem – 3SYS. 

7.6 People: The different natures of peer groups can often throw up ‘powerful’ individuals who, 
sometimes through no fault of their own, impose positive or negative influences on their 
peer group. 

7.7 Peer group influences can be strong, so the right guidance needs to be given to create a 
contented environment that allows each pupil to develop their own unique characteristics 
and to feel happy. This will be partially achieved through our PSHE programme (eg Jigsaw), 
but, more importantly, it will be achieved through our ongoing communication with the 
pupils on all matters – academic, social, emotional and spiritual. 

7.8 Staff need to be aware of troubled children and communicate any concerns. The emotional 
effects of key incidents at home or at school cannot be over-emphasised. Individuals deal 
with and react to incidents in their own way. Staff need to be aware of this and of the need 
to be prepared to offer the right level of sensitive support. It would be of great benefit to the 
school if parents could let appropriate members of staff know of anything that may be 
affecting their child. 

 

7.9 Staff should avoid the temptation to label children as a result of repeated incidents of ill 
discipline. There will be a danger here that these children will label themselves in a negative 
way, giving them increasingly low self-esteem and making it all the more difficult to get ‘back 
on track’. 

8. MONITORING 
 

8.1 We will monitor children’s behaviour through observations and daily professional dialogue.  
The EYFS teacher-named practitioner with responsibility for behaviour management issues, 
Miss Yvonne Lee, takes responsibility for this and for providing guidance for EYFS staff 
alongside support and guidance from Mr Page, Head of Pastoral Care. 

 

8.2 We will record children’s development and achievements. If there is a concern about a 
child’s behaviour we will: 

 • communicate with parents to inform them of their child’s behaviour and to ascertain 
whether there has been a change of routine or behaviour at home. 

 • complete an entry in the behaviour book if behaviour is deemed very unacceptable. 
 • inform colleagues at Pre Prep Staff and EYFS staff meeting 
 • involve other colleagues in school  
 • draw up an IEP and monitor behaviour 
 • seek expert advice or support from outside agencies if other methods not effective. 
 

8.3 The EYFS teacher-named practitioner Miss Yvonne Lee will ensure that 
 • corporal punishment will not be given to any child by any person living or working on 

the premises, who cares for or who is in regular contact with EYFS children. 
 • no-one shall threaten corporal punishment, nor use or threaten any form of 

punishment which could have an adverse impact on the child’s well-being. 
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 • physical intervention will only be used to manage a child’s behaviour if it is necessary to 
prevent personal injury to the child, other children or an adult, to prevent serious 
damage to property, or in what would reasonably be regarded as exceptional 
circumstances. 

 • any occasion where physical intervention is used to manage children’s behaviour will 
be recorded and parents informed about it on the same day. 

 • a person shall not be taken to have given corporal punishment in breach of the above if 
the action was taken for reasons that included averting an immediate danger of 
personal injury to, or an immediate danger of death of, any person (including the child). 

 
 

 

Reviewed: November 2016 
 

By: Yvonne Lee, Assistant Head  
Felix Page, Head of Pastoral Care 

Reviewed: January 2018 
 

By: Yvonne Lee, Assistant Head  

Signed: 
 
 
 

By: Clare Bradbury 
Headteacher 
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